











A DAY IN THE LIFE OF A MANDEVIAN

A night witnesses everything from
people working on their pre-readings,
cases, presentations and assignments
to the groups brainstorming (in fact,
storming their brains) over all that's
trivial or important to deliver the 'one
best thing'. And then, there are 'walks
across the road' to Jha ji's for a life-
saver Maggie and a cup of ginger chai,
birthday celebrations at the dome,
juggernaut of treat-extractors heading
towards Arcus aiming to gulp down
half-a-century-long menu, late-night
lively matches of tennis or badminton,
random discussions that happen while
sitting on side-walks or lonely benches
or at Nescafe, gamers-at-loggerheads
in the first floor mess, a guitar being
played somewhere everything happens
in those few golden hours!

As the night melts into dawn, early-
risers (or for that matter, late-sleepers)
are greeted by the twittering of birds as
chirpy as their counterparts in hostels.
While some 'change masters' choose to
relax and stretch on the gentle greenery
of the spacious lawns and take in the
sights of the campus with a quick jog,
others prefer to recede in their cosy
beds before they begin to face the heat
of the day. No matter which category
you belong to, you sprint all the way to
the mess to grab a bite of 'breakfast for
sustainability'! And then, the likes of
Lakshya and Gurukul become the
nerve-centres of all activity a class
followed by another one and another
one and another one bombarding you
with a flurry of lectures, case
discussions, quizzes, role plays and
presentations. At times, an odd bit of
coffee that you can snatch from the
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nearby vending machine during breaks
could be the only hope of survival.

After this nerve-wrecking phase, what
ensues is a power-lunch (quite a
sumptuous meal!) that takes away the
pent-up fatigue. Long queues might not
just bother you as you catch up with
friends and discuss all that's happened
during the day, the ideas, and the
concepts over the meal. Post-lunch
session is the most exciting time as you
learn and unlearn a lot of things during
Live projects and industry interactions.

As the sessions formally end, it's time
to unwind with a game of football at
the Jhajhi greens, or a game of
volleyball at the volleyball court. No
one is left out of the game as you could
be the one cheering your favourite
team, if not playing for them. For a
Mandevian, sport is like business - one
only plays to win. Escape the frenzy, if
you can! As twilight appears, you could
catch a quick nap or walk into the cool
confines of the cavernous library. You
could even engage yourself in club
activities that are a microcosm of
corporate life but with all the fun you
could ever want. Pitch for a project,
manage people, timelines or hone your
event-management skills through this
creative detour.

This isn't it, the day isn't over yet
thankfully! The 'day abuzz with
activities' brings along with it a promise
of melody Mandolins (the MDI musical
band) play the music of life and
liveliness, of dreams and hope and
aspirations as life takes a full circle into
the night again.
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PLACEMENTS

More than 100 companies evinced interest in Campus Placement Activities in 2009. Inspite of the challenges
posed by one of the worst global economic slowdowns recorded in the history, MDI, Gurgaon recorded 100%
placements of students of batch of 2007-09. The highest domestic salary (CTC) offered for PGPM this year was
INR 16.08 Lakhs and the highest international pay check was 120000 AED. The average salary (CTC) was
INR 9.62 Lakhs. For PGHR the highest domestic salary (CTC) was INR 15.95 Lakhs and the highest
international pay check was 120000 AED. The average salary (CTC) for PGHR was INR 9.28 Lakhs. For PGIM
the highest domestic salary (CTC) was INR 14.30 Lakhs & the highest international pay check is 50,000 Euro.
The average salary (CTC) for PGIM was INR 11.05 Lakhs.

SOME OF THE ORGANIZATIONS WITH WHICH MDI HAS AN m Honeywell Technologies m Motorola m Oracle
ENDURING RECRUITING AND ALUMNI RELATIONSHIP ARE: = Lehmann Brothers = RPG Group = SEBI
a ABN AMRO a AIG |0CL m Bombardier Transport m Sonalika Tractors m Titan
= BPCL u Cadbury India Avalon m Deloitte Haskins m Wipro Consumer Care m Patni Computers
) m HSBC AMC m Mahindra & Mahindra m Sharaf Group
= Ernst& Young = fortis Conva.sys m Logica CMG m Reliance = TML Financial Services
= [CICI Bank = IDFC Godrej Consumer Care = Baxter a Surefin u Pepsi
= ABP = American Express Indus Tower m Deutsche Bank = Wipro Technologies = Shell India
m Bank of Maharastra m Cargill Foods Axis Risk Consulting = HSBC Bank = Maersk Line a Trident
m Essar Group m GAIL Carirn Energy | ) m ['Oreal India m REC m Philips India Ltd.
m [CICI International m |dea Cellular Godrej & Boyce Mfg. Co. i ! m Becton Dickinson & Co. m Tata Consultancy Services m Shell International
= Accenture = Apollo Tyres Ltd. J P Morgan Chase H ) - - = DHL = Whirlpool = TVS Motor Company Ltd.
a Bank of Baroda a Castrol India Ltd. Axis Bank Manoj SRIVASTAVA m HT Media m Mother Dairy m Power Grid Corporation
m Eureka Forbes Ltd. u GE Money Care Rating Placement Coordinator " lg/lacqutir(i:e lBank 2 Co. Lig " ?atint,v(licibain Abrasives " El:gosp?etrs Stct)'p I
m Bennett Coleman 0. Ltd. m Tata Motors " nternationa
- lCl_CI Lombard " IF_CL ) Goldman Scahs m Dr. Reddy's Laboratories m Wockhardt m Power Trade Corporation
m Aditya Birla Group = Air India Johnson n Johnson = Hutch a Nagarro w Shree Cements
m Bank of India m Coca Cola India Adroitech a Marico = Samsung = UTI Bank
m Eveready Industries m GE Commercial Finance Crisil = Bharat Shell Ltd. s Tata Sons = Punjab National Bank
m [CICI First Source m iMax Goodyear Tyre m DSP Merrill Lynch Ltd. = WNS Global = Siemens
= Adventity m Ashok Leyland Ltd. Jumbo Group m HP m Nestle = Union Bank of India
m Brittania m Cavinkare AdEngageNow m Maruti Udyog m SAP m Procter & Gamble
= First Source Solutions » Genpact Citigroup m Bharti m Tata Steel = Sony India
a ICICI Prudential = Indian Hotels Co. Grow Talent m Dalmiya Cement m Xerox India Ltd. m Usha International
’ : m Hero Honda m Nokia m Punj Llyod
- AF. Fergusan &.CO' - AS|an. Paints ) JSI.DL. ) ) m Max New York Life Insurance m Satyam Computers m Standard Chartered Bank
N.R. BHUSNURMATH m Bristlecone India Itd. m Cognizant Technologies Bajaj Risk Consulting ) :
) . m Birla Soft m Tata Tele Services m Vedanta
Dean (Placement & m Franklin Templeton Solutions Catwalk w Darashaw & Co. Lid u VYes Bank « Ranbax
Corporate Affairs) = ICRA = Gillette India Ltd. Grail Research Shailendra Kumar RAI m Handygo ‘ . m Novartis India Ltd n StantonyChase
m Agilent m Infosys Technologies Kanbay Placement Coordinator = McKinsey Knowledge Centre u SBI ' u Vodafone
= Brainmatics m Astro Malaysia Bajaj Allianz ' = BMR » Tavant Technologies = RBI
= FritoLay India = Colgate Palmolive Ltd. Dabur India = KPMG India Pvt. Ltd. = Dolshera m 4S Securities = Sundaram Mutual Funds
» IDBI Capital Markets m GlaxoSmithKline Hewitt Associates = Bank of.Amer|ca continuum = IBM = Noam Consulting » Voltas
m Agrotech Foods n [TC KPIT Cummins " EC’\Q S;lrarr; ics Ltd = Mercer Consulting = SBI Caps m Reckitt Benkiser
» Big FM m ATOS Origin Bajaj Electricals : L;r‘sef;r}urzg’ﬁ’; SHd . ENP.Paglbabs ) . (T)eLc:MMIader?_ » . \S/ét,)\laLse
= Federal Bank of India = Compaq DBS Cholamandalam = Barclays Dubai " ICHIMIEDH? ; obeso " sc) hn ernationa : "
= IDBIITd. = Glenmark Hindustan Lever Ltd. w Deloitte FAS : MindieresConsulting : Tecnoovanls:dnia Pvt. Ltd
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ALUMNI RELATIONS

Anita GOYAL
Chairperson (Alumni)
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An institute is known by the
achievements of its alumni
and the difference they
make to the world around
them. Over the 36 years of
its existence, MDI has
developed a strong and
influential network of
professionals many of
whom are leading
companies, building
industries and serving the
nation. They have made a
mark for themselves and
their alma mater, and make
MDI proud of their creed.

The MDI alumni network
has members from all the
post graduate programmes
of MDI. With more than
1000 members joining the
group every year, the
alumni network with about
3900 members currently is
growing stronger year on
year. The members are
spread both nationally and
internationally. Their
contributions have been
acknowledged by
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organizations and
institutions as they have
marched ahead creating
value and opportunities on
the way.

MDI values this community
and its relationship with
MDI. To strengthen the
links and to build long
lasting associations, the
Institute has an alumni
office that devotes itself to
the cause. The Alumni
Committee lead by a Dean
and a Chairperson along
with current students are
devoted to providing a
platform for meaningful
interactions, thoughtful
endeavours and
relationship building.

MDI Alumni Committee
organizes regular annual
alumni meet at MDI and
also regional meets in
different cities in the
country. During these
meets, these managers go
down the memory lane and

enjoy together sports,
cultural and other
thoughtful activities
organized by students and
strengthen bonding in the
fun loving community. The
MDI Alumni Committee
keeps its Alumni updated
through a quarterly
e-Newsletter.

The Alumni contribute to
the development of the
student community through
the Business Thought
Leadership and Synapse
lecture Series. These series
serve as a forum for
exchange and sharing
practical functional
expertise between business
leaders and the future
managers. MDI is steadfast
to further strengthen the
bonds with alumni through
reunion meets, group
interactions and by
involving alumni in MDI
activities in coming times.

Gita BAJAJ
Chairperson
(Corporate Communications)

MDI greatly values its
relationship with all its
stakeholders and is
committed to ensure
seemless communication
with the several
communities that it is
connected with. Through
several mass communication
tools such as information
brochures, MDI films,
newsletters, advertisements
and through mass media
channels it attempts to keep
the stakeholders informed of
the developments at MDI.
Besides, there are several
initiatives taken to connect
the internal audiences.
Regular emails, MDI student
blog, website posts keep the
internal/external community
informed of the relevant
developments.

The activities are forged
ahead by the Corporate

Communication Committee
which comprises of faculty
members and is led by a
Dean and a Chairperson.
The MDI Corporate
Communication Cell (CCC)
is a student group attached
with this Committee and it
assists the committee to
carry out the above
functions. In addition, this
student body takes several
initiatives to enable media

partnerships for MDI events
and to help build the Brand

MDI. Some recent student
initiatives include a short
film on 'Life at MDI' and
annual Yearbook as
memorabilia for outgoing
students. The group is now
committed to organize
events that stimulate

thought leadership, creativity

and communication

appreciation.

The Committee is devoted to
building MDI's relationships
with all stakeholders and to
connecting the internal and
external communities to
stimulate and create
synergies.
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